
 

 

 

 



 

 

 

 

 



 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 



Statement  of fixation of Pay Consequent on Revision of Scales of pay as per 

G.O.(P)40/2011/Co-op. dated: 26/02/2011. 
 

 

1 Name of Society/Bank - 

2 
Name of employee - 

3 Designation (as on the date of 

option) 
- 

4 
Date of option 

- 

5 Date of entry in regular service - 

6 Number of completed years of 

qualifying service 
- 

7 
Existing scale of pay 

- 

8 Revised scale of pay (vide 

Annexure III 
- 

9 
Existing basic pay 

- 

10 Add  24% DA of the Existing 

Basic pay 
- 

11 Total (Column  9 + 10) - 

12 Add  6% of the total in Column 

No. 12 towards fitment benefit 
- 

13 
Total  (Column  11 + 12) 

- 

14 Stage at which pay fixed in the 

revised scale (vide para 2 of G.O) 

- 

15 Service weightage if any(5 yrs-1 

                                       10 yrs-2 

                                       15 yrs-3) 

- 

16 

Total (Column  14 + 15) 

- 

17 Basic Pay fixed as on option date - 

18 Date of increment - 

19 Remarks/Recommendation - 

 

 

 

 

       Signature of the Head office 

 

 



 

 

CERTIFICATE/RECOMMENDATION OF AUDITOR/CONCURRENT AUDITOR 

 

 

 

 

Certified that I have verified the entries in the statement with Service Book of 

Sri./Smt. ................................................... (Name) ...................................................................... 

(Designation) and found that the fixation statement is correct and drawn as per 

G.O.(P)No.40/2011/Co-op. dated: 26.02.2011 and Circular No. 29/2011 of the Registrar of              

Co-operative Societies. 

       

        Name         : 

        Designation: 

 

Place: 

Date: 

 

 

 

Committee Resolution No. and date : ........................................................ 

 

 

Signature of the President : 

 

 

     

     (Office Seal) 

 

 

 

  

 

 

 

 

 

 

 

 

 

 



 

FORM OF OPTION 
 

 (i)    I ...................................................................................................... hereby elect to come   

          under the Revised Scale of Rs. .........................................................................................   

          with effect from ..................................... 

 (ii) I ................................................................................................... hereby elect to continue  

      in the existing scale of Rs. .................................................................... of my officiating  

      post mentioned below will ..................................... 

 

 

Station :        Signature   : 

Date :        Name         : 

         Designation: 

 to be scored off if not application 

 

DECLARATION 

I .............................................................................................................. hereby declare; that I 

am bound to refund the excess pay and allowances if any received by me due to wrong 

calculation or by any other means in the fixation of pay and allowances as per 

G.O.(P)40/2011/Co-op. dated: 26-02-2011 and I  undertake to refund such excess amount from 

my salary as and when directed. 

 

 

        Signature   : 

        Name         : 

        Designation: 

 



Higher Grade Scale of KSCARDB 

Sl. 

No 
Name of Post 

Revised scale 

of pay 
Grade I Grade II Grade III Grade IV 

1 Peon/Lift 

Operator 

/Watchman/   

Room 

Attender 

7900-250/4-

8900-300/2-

9500-350/4-

10900-400/3-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600 (30 

years) 

8400-250/2-

8900-300/2-

9500-350/4-

10900-400/3-

12100  -450/2-

13000-500/1  -

13500-550/2-

14600 -600/2-

15800-650/1-

16450-700/2-

17850-750/1-

1860-800/2-

20200-850/4-

23600-900/2-

25400 

8900-300/2-

9500-350/4-

10900-400/3-

12100-450/2-

13000 -500/1-

13500-550/2 -

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-

1000/1-27350 

9500-350/2-

10200-350/2-

10900-400/3-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/3 

-29350 

10550-350/1-

10900-400/3-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450 

2 Attender/Rec

ord 

Keeper/Deffe

dar/ 

Driver/Electri

cian 

8650-250/1-

8900-300/2-

9500-350/4-

10900-400/3-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

9500-350/4-

10900-400/3-

12100-450/2-

13000   -500/1-

13500-550/2   -

14600-600/2-

15800  -650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

10550-350/3-

10900-400/3-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4 

- 30350-

1050/2-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450-1100/2-



25400-950/1-

26350 (30 

years) 

30350 1000/4-

30350-1050/2 

-32450 

32450-

1100/2-34650 

34650-1150/2 -

36950 

3 Assistant/Typi

st/ 

Stenographer/ 

Sergeant/Rece

ptionist cum 

telephone 

operator  

10550-350/1-

10900-400/3-

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450       (30 

years) 

12100-450/2-

13000-500/1-

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450-1100/2-

34650-1150/2 -

36950 

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-

1000/4-

30350-

1050/2-

32450-1100/2 

-34650-

1150/3-38100 

  

4 Assistant 

Manager/ 

Agricultural 

Officer/P.A. 

&M.D /Law 

Officer/ 

Statistical 

Officer 

13500-550/2-

14600-600/2-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450-1100/2-

115200-600/1-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450-1100/2-

34650-1150/3-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450-1100/2-

34650-1150/3-

38100-1200/2-

40500-1250/2-

  



 

 

34650-1150/3-

38100 (28 

years) 

38100-1200/2-

40500-1250/2-

43000 

43000-1300/2-

45600 

5 Deputy 

Manager/ 

Agricultural 

Development 

Officer/  

Management 

Trainee 

15200-600/1-

15800-650/1-

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450 -1100/2-

34650-1150/3-

38100-1200/2 -

40500-250/2-

43000    (29 

years) 

16450-700/2-

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450/1100/2-

34650-1150/3-

38100-1200/2-

40500-1250/2-

43000-1300/2-

45600 

17850-750/1-

18600-800/2-

20200-850/4-

23600-900/2-

25400-950/1-

26350-1000/4-

30350-1050/2-

32450-1100/2-

34650-1150/3-

38100-1200/2-

40500-1250/2-

43000-1300/3-

46900-1350/1-

48250 

  


